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In March, young Trans people from 
across the country came together in 
Sheffield for Mermaids’ event 
TRANS(CEND) - discussing career op- 
tions for young people taking their first 
steps in the working world. 


There were opportunities to network and 
meet with fellow-minded people in a safe 
space: a welcome change from the trans- 
phobic rhetoric many of us are used to re- 
ceiving outside of such events. 


Young people were able to speak to a 
panel of Trans adults about their experi- 
ences of coming out to colleagues, transi- 
tioning at work, and how things have 
changed to make working safer for Queer+ 
people since they first entered the work- 
place. 


Local groups in attendance (such as Shef- 
field Futures and Door 43) offered their 
wealth of knowledge to the event, discuss- 
ing when you should come out if you are 
applying for a job, how you should present 
your CV if you have experienced difficulties 
in educational settings (or lost opportuni- 
ties due to Covid), and how vital it is to link 
up wellbeing and mental health with 
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making decisions about your future. 


Our comrades from IWW Sheffield were 
also kind enough to come along, answer- 
ing young people’s questions about their 
rights at work, how to join the union as well 
as wider topics such as anti-fascism and 
anarchy. 


There were many opportunities to get 
young people talking about the cost of 
living crisis and the way the rich hoard 
wealth. 


The young people | spoke to welcomed 
these discussions and many were already 
linked up with their local scenes, engaging 
with updates on current strikes and under- 
standing why they are so important. 


Events like this offer hope for the 
future. 


Talking to Trans youth about what is im- 
pacting them right now and informing 
them of the support available to them in 
facing these challenges, can inspire 
them to spark change and stand up 
against bosses. 

Harry, Reading IWW 


Report From WISE-RA Delegation 


CNT Congress 202 


Between the 2nd and 6th of December 
2022, Fellow Workers from London and 
Bristol branches attended the CNT’s 12th 
Congress in Canovelles, Catalonia. 


The CNT is an anarcho-syndicalist union in 
Spain and, along with IWW WISERA and 
NARA, is part of the International Confed- 
eration of Labour (ICL). 


The congress plays a similar role to 
WISERA’s annual conference, though 
CNT’s congress occurs only every four 
years. 


However, this was only the twelfth con- 
gress since the CNT’s founding in 1910, in 
part because of the union’s suppression 
under the Franco dictatorship. 


Congress opened with speeches from 
union members and invited speakers, in- 
cluding representatives from the FAI (Iberi- 
an Anarchist Federation), anarchist femi- 
nist organisation Mujeres Libres, represen- 
tatives from other ICL unions such as FAU 
(Germany) and activists such as Black an- 
archist William C. Anderson. 


Fellow Workers from WISERA read out a 
brief solidarity statement in English and 
Spanish on behalf of the International 
Committee. 


What followed was five days of intense de- 
bates and voting on roughly 180 different 
motions. These were on a variety on sub- 
jects, some more technical than others 
(like setting up a strike fund for the union), 
but many related to the values and struc- 
ture of the union as a whole. 


Where was it right to pay members to fulfil 
certain functions, for example the legal 
team, and the running of the CNT’s ar- 
chive? International solidarity was big on 


the agenda, and resulted in formalising re- 
lations with the Zapatistas and comrades 
in Rojava, discussions on environmental 
issues and areas of some controversy, like 
the union’s approach to sex work. 


By the end there was a general satisfaction 
with how the congress proceeded and with 
the results of the voting. One of the organ- 
isers gave a speech in which she re- 


Organiser Training 101 i in Dublin 


On Saturday 21st and Sunday 22nd Janu- 
ary, IWW Dublin group hosted Organiser 
Training 101 in the city’s Pearse Centre. 


The training was well-attended, with folks 
coming from as far afield as Belfast and 
Wexford. Participants were delighted with 
the training, and eager to put their new 
knowledge into practice. Everyone was 
well-fed during the lunch breaks with 
vegan chilli, rice, brownies and chocolate 


vegan chilli, rice, brownies and chocolate 
chip cookies provided by members. 


Organiser Training 101 prepares partici- 
pants for organising their own workplace. It 
goes through the entire process of organis- 
ing, from mapping relationships and 
spaces in the workplace, to building the 
union, and hopefully for winning demands! 
The branch hopes to hold the OT101 regu- 
larly in different areas as demand dictates, 
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marked on how such a large, complex and 
successful event had been an impressive 
example of “autogestion” (self-manage- 
ment), which proves that our values and 
horizontal ways of organising do work. 


FWs attending were impressed with the 
event and the commitment and effort put in 
by the delegates and organisers, as well 
as by the warm atmosphere and comrade- 
ly feeling throughout. 


The whole congress provided a vision of 
what the IWW could be in years to come 
as it continues to grow; both unions are 
wrestling with similar challenges, including 
draconian anti-union laws. 


The event ended with delegates singing ‘A 
Las Barricadas’ which was a really uplifting 
and inspiring moment and an expression of 
the passion and dedication shown over the 
week’s events. 


Linkse, Bristol IWW 


and we encourage every member to take 
the training. The IWW believes that there 
is no better way to organise your work- 
place than to organise it yourself, and this 
training gives everyone the knowledge and 
skills to accomplish that. 


Many thanks to the trainers Anna and Tom 
for making the trip from London to deliver 
the training, and to the bakers and the 
cooks who fed us. 


IWW Dublin 
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Workers Solidarity: 


Health & Education Workers Strike Action 


In early March, IWW Ireland took part in 
planned solidarity actions with teachers 
across the North who began a 12-hour 
strike over pay and conditions within the 
teaching sector. 


The workplace stoppages came as thou- 
sands of health workers also took to the 
picket lines as part of ongoing strike action 
over pay and to save the NHS itself. 


In Belfast and Derry, thousands of teach- 
ers were joined by health care workers in a 
show of solidarity not witnessed on the 
streets for a number of years. 


One IWW Health Care worker taking part 
in the strike action said: “This is more than 
about the issues around pay and condi- 
tions. 


“For health workers as well as for our 
teachers, this is about the actual future or 
our health service, the education sector 
and the teaching profession overall. 
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“Workers are leaving both sectors in their 
droves. There is a shocking level of low 
morale and high burnout. 


Thousands of striking workers who attend- 
ed rallies across the North heard speaker 
after soeaker condemn the damage inflict- 
ed upon the health and teaching sectors, 
and on working class communities who are 
now feeling the impact of cuts and the in- 
creasing deterioration of vital services. 


“We’re taking industrial action as we be- 
lieve that enough is enough.” 
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IWW GRIEVANCE IN PLYMOUTH 


IWW Members at Power Plant Vegan Cafe in Plymouth — Se 


A group of workers from Bristol IWW at- 
tended the Power Plant Vegan Cafe in 
Plymouth to deliver a grievance letter to 
the management on behalf of one of our 
union members. 


We believe this member was unfairly dis- 
missed, treated in a way that violated the 
2010 Equal Rights Act, and was not provid- 
ed with a safe working environment. 


We have formally invited the management 
to meet with our member, accompanied by 
a union rep from the IWW, to a grievance 
hearing within the next week where we 
hope in good faith that a fair resolution can 
be achieved. 


Alongside the submission of the formal 
grievance our member read out the follow- 
ing statement: 


'l’m here today to deliver my grievance to 
Power Plant. 


This is regarding issues with an unfair dis- 
missal, direct discrimination and harass- 
ment in the workplace, and the lack of rea- 
sonable action by management to provide 
a safe working environment. 


"Throughout my time working here | was 
misgendered and deadnamed. 


‘| experienced targeted comments about 


my appearance, | was ignored for months at 
a time as a result of asking for action to be 
taken - as this was easier for them than ad- 
dressing the problem. 


‘| passed up opportunities to seek and re- 
ceive hormone replacement therapy and 
was made to feel an insane amount of guilt 
and shame regarding my identity as a Trans 
non-binary person, due to discrimination 
and harassment. 


‘My mental health and well-being hit rock 
bottom following their behaviour and in Jan- 
uary | was fired with no warning or justifica- 
tion. 


‘I’m delivering this grievance, accompanied 
by the IWW, in a genuine hope that the 
issues can be resolved and the desired out- 
comes can be achieved. 


‘More so, that no other Queer person has to 
relive this experience at the hands of this 
Cafe.’ 


We are disappointed that this action was 
necessary, especially as this cafe has been 
used in the past as a venue for local Queer 
community events. 


However, the mistreatment of our 
member is very serious and we urge the 
management of Power Plant Vegan Cafe 
to address these grievances appropriate- 
ly, to accept responsibility for their ac- 
tions and to start the process of repair- 
ing some of the damage that has been 
done. 


Bristol IWW 
@BristollWW 
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